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City of Huntington, West Virginia 
 

And 
 

The Fraternal Order of Police 
Gold Star Lodge 65 

 
2019 to 2022 Labor Agreement 

 
Summary of Changes 

 
Presented to City Council 

August 26, 2019 by: 
 

Christopher L. Slaughter 
Steptoe & Johnson PLLC 

 
 

 Following is a summary of the material changes to the labor agreement 
between the City and the FOP as a result of negotiations for a new labor agreement 
to be effective July 1, 2019. 
 
Economic Terms 
 

• Art. VI, Compensation: 
o 5% raise in year 1, effective July 1, 2019 
o 5% raise in year 2, effective July 1, 2020 
o 2% raise in year 3, effective July 1, 2021 
o Clarifications related to the administration of compensatory time to 

match the contract language to current practice, including when accrued 
but unused compensatory time is cashed out upon termination of 
employment. 

o Changes to account for the adoption of an option to adopt a 12-hour 
shift configuration. 

• No change to the premium cost or healthcare coverage offered to actives and 
retirees. 
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Non-Economic Terms 
 

• Art. II, Recognition, Sect. 8: Modified the non-discrimination provision to 
match the City’s non-discrimination ordinance. 

• Art. III, Duration:  Modified the durational clause to provide for a three-year 
agreement from July 1, 2019 to June 30, 2022. 

• Art. V, Personnel Classification:  Eliminated Police Officer VII 
classification and moved the classifications up. 

• Art. VII, Work Day and Work Week; Overtime: 
o Changes to allow for the adoption of a 12-hour shift configuration; 
o The 12-hour shift configuration will not be adopted sooner than January 

1, 2020; 
o Work week changed to Saturday to Friday to match other contracts and 

the City’s payroll system; and 
o Moved the overtime pay provisions to Article VII. 

• Art. IX, Vacations, Holidays and Leave: 
o Changed the vacation week so that it begins on Saturday and ends on 

Friday, like the work week.  The change will take place January 1, 2020 
because vacations have already been drawn for 2019; 

o Re-wrote the vacation article provisions to make them clearer.  There 
are no changes in the way vacation is drawn.  The language now clearly 
provides that officers who experience a “milestone” anniversary (1, 5, 
10, 15, and 20 years) will be able to draw their extra week of vacation 
on or after the anniversary date; 

o Clarified that holiday leave for the 13 paid holidays provided under the 
contract will be awarded at the rate of 8 hours per holiday, even if 12-
hour shifts are established. 

o Modified the sick leave provision to state the leave entitlement in hours 
rather than days. 

• Art. XII, Maternity and Parenting Leave: Renamed the article “Parenting 
Leave” and clarified that the provisions of the Family and Medical Leave Act 
apply and will be followed except where the agreement is more generous. 

• Art. XIII, Clothing Allowance and Equipment: 
o Changed the payment of the clothing allowance so that it is not included 

in the hourly rate but is rather paid twice per year in equal installments, 
one between July 1 and 15, and one between December 1 and 15. 

o Made minor changes in the equipment section to provide: 
§ Specified two suits of BDU style clothing rather than fatigues 
§ Specified one pair of boots rather than “fatigue” style boots 
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§ Removed “with patches” requirement from jackets 
§ Added one set of uniform pants, for a total of four sets 
§ Specified “duty pistol” rather than “designated auto weapon” 
§ Specified O.C. chemical spray rather than “Cap Stun” 
§ Specified one ID “wallet” rather than “folder (not billfold)”  
§ Eliminated “black, reflective liner” from raincoat requirement 
§ Added “with shoulder mic” to the radio requirement 
§ Specified “ballistic” vest, rather than “bullet proof” 
§ Added “one knife” 

• Art. XVII, Retired Officers’ Healthcare and Optical Plans: 
o Changed title to “Healthcare and Optical Plans” to reflect plan structure 

changes made in 2017; and 
o Made other language changes to correctly identify the type of coverage 

provided since 2017. 
• Art. XVIII, Active Officers’ Healthcare, Life Insurance, and Optical 

Plans: 
o Made changes to title and language to reflect the kind of coverage that 

has been offered since 2017; and 
o Updated the premium language to reflect current premium rates (which 

will not change in the new agreement). 
• Art. XXIV, Retirees’ Insurance Supplemental Fund: 

o Added language requiring the FOP and City to cooperate and use best 
efforts to turn over management and investment of the Supplemental 
Fund to a board similar to the retirement board by June 30, 2021 (two 
years); and 

o Restricted the extra $1,300 payment from the Supplemental Fund to 
certain retirees to the payment of premiums in order to ensure it is not 
taxable as income; any residual left over after premiums paid will be 
added to the retiree’s pension payment and will become taxable. 

• Art. XXV, Conversion of Sick Time to Retirement Health Benefits: 
Modified the sick leave conversion table to reflect the current coverages 
available to retirees (i.e., there is no stand-alone prescription drug benefit) 


